400.25  Sexual Harassment
       Sexual harassment is a form of sex discrimination and is an "unlawful employment practice" under Title VII of the l964 Civil Rights Act.  It is illegal when it is part of a manager's or supervisor's decision to hire or fire someone; when it is used to make other employment deci​sions such as pay, promotion, or job assignment; when it interferes with the employee's work performance; or when it creates an intimidating, hostile, or offensive work environment.

         Sexual harassment is defined as a deliberate or repeated behavior of a sexual nature which is unwelcome.  It can include verbal behaviors such as unwanted sexual comments, suggestions, jokes, or pressure for sexual favors; non‑verbal behavior such as suggestive looks or leering; and physical behavior such as pats or squeezes, or repeatedly brushing against someone's body.

Sexual harassment negatively affects morale, motiva​tion, and job performance.  It results in increased absenteeism, turnover, inefficiency, and loss of produc​tivity.  It is inappropriate, offensive, and illegal, and it will not be tolerated.

Employees who experience sexual harassment should complain immediately to a supervisor, a principal, or the Assistant Superintendent‑Personnel.

Complaints and cases of sexual harassment will be dealt with promptly.  An employee who sexually harasses another employee will be disciplined as in any other case of serious, illegal employee misconduct.
