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During the month of December, Mad River Local School District has worked closely with the Ohio Department of Education and the Montgomery County Educational Service Center to continue striving towards the goals set forth in the Race to the Top (RttT) Year 2 Scope of Work.  The Transformation Team, made up of teachers and administrators, have been working hard to prepare and plan for the district’s transition to the new state initiatives. 

One of the areas of focus has been the Ohio Teacher Evaluation System (OTES).  The two buildings piloting the new system met recently to complete a comparative analysis between the district’s current evaluation tool with the new state model.  Principal Cristi Fields from Beverly Gardens Elementary shared, “Our current evaluation tool based on the Danielson Framework is closely aligned with the OTES model and I foresee a smooth transition for Mad River to the new system.”  The teachers involved with the pilot are also recognizing the benefits of the pilot process.  When asked recently how the Teacher Evaluation Pilot project was going, Angela Puckett, a Title 1 Teacher at Beverly Gardens responded, “I am really excited to provide input for the new evaluation process! I hope that the state will find our thoughts and ideas useful.” Another participant in the pilot, Sarah Webb, 4th Grade Language Arts Teacher at Beverly Gardens added, “I think it’s great that we are being given input into the process and that they will be measuring teachers in multiple ways.”

Mad River Administrators have also been involved in conversations about the Ohio Principal Evaluation System.  A timeline for transition has been completed and professional development will be on-going for the remainder of the school year.  


A sub-committee of the original Transformation Team focusing on Assurance Area D (Great Teachers & Great Leaders) has met during the last month to revise the goals to be better aligned to the recent modifications of the state requirements and create an action plan.  The specific activities outlined in this plan will help guide the district in accomplishing Year 2 RttT goals.  The RttT Regional Specialist for Mad River recently met with the team to provide the most up-to-date information from the Ohio Department of Education and feedback on the edits to the plan.


January will be a very busy month.  Plans for the late-start on January 25th include an inventory of multiple measures of student growth and data.  Teachers will be working together to review current assessments along with analyzing future needs.  Mapping of the Common Core State Standards kicks off again on the 31st.  Grade level and department teams will be further investigating the new standards and making recommended changes in preparation for implementation during the 2012-2013 school year.
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